
1998 1999 2000 2001 2002 2003 2004

A. Agency Closing (i.e. no services offered) 0.00  0.00  0.00  0.00  0.00  0.00  0.00  0.00

B.
Agency Work Days  
(Based on 365 or 366 (Leap years) days per year)

365.00  365.00  365.00  366.00  365.00  365.00  366.00  365.00

C.
Regular Days Off  
(Based on 2 days off per week (= 52 X 2))

104.00  104.00  104.00  104.00  104.00  104.00  104.00  104.00

D. Vacation Days (Annual Leave) 13.14  13.18  13.21  13.47  14.12  14.44  14.22  14.27

E. State Holidays 12.00  13.00  12.00  13.00  12.00  12.00  12.00  12.00

F. Sick Leave 10.09  10.63  10.50  10.63  10.94  10.62  10.07  10.41

G.
Other Days Off (time off for injury on job, military leave, 
funeral leave, unexcused absences, disciplinary time off, 
special assignments, etc.)

3.49  3.93  3.54  5.14  7.20  10.65  10.99  7.95

H. Training 7.91  7.45  8.42  7.73  6.81  6.58  5.36  5.36

I.
Total Days Off
(= (C)+(D)+(E)+(F)+(G)+(H))

150.63  152.19  151.67  153.97  155.07  158.29  156.64  153.99

J.
Actual Work Days (= (B) - (I))
Excluding Meal Time Allowance

214.37  212.81  213.33  212.03  209.93  206.71  209.36  211.01

K. Meal Time Allowance (= J X .0625) 13.40  13.30  13.33  13.25  13.12  12.92  13.08  13.19

L. Actual Work Days after Meal Time Allowance (= J - K) 200.97  199.51  200.00  198.78  196.81  193.79  196.27  197.82

M.
Number of employees for 1 eight-hour shift, 7 days a 
week) (= (B) divided by (L))

1.82  1.83  1.83  1.84  1.85  1.88  1.86  1.85

M.1.

7-day posts 5.45  5.49  5.48  5.52  5.56  5.65  5.59  5.54

5-day posts 3.89  3.92  3.91  3.95  3.97  4.04  4.00  3.95

2-day posts 1.56  1.57  1.56  1.58  1.59  1.61  1.60  1.58

M.2.

7-day posts 2.34  2.35  2.74  2.76  2.78  2.83  2.80  2.77

5-day posts 1.67  1.68  1.96  1.97  1.99  2.02  2.00  1.98

2-day posts 0.67  0.67  0.78  0.79  0.79  0.81  0.80  0.79

M.3

7-day posts 1.82  1.83  1.83  1.84  1.85  1.88  1.86  1.85

5-day posts 1.30  1.31  1.30  1.32  1.32  1.35  1.33  1.32

2-day posts 0.52  0.52  0.52  0.53  0.53  0.54  0.53  0.53

N. Staffing Enhancement used to accommodate Turnover* 8.8% 10.3% 6.9% 6.0% 5.4% 6.7% 8.3%

O.
Additional Employees needed to cover one 8 hour coverage 
(=(M) times (N))

0.16  0.19  0.13  0.11  0.10  0.12  0.15

P.
Number of employees for 1 eight-hour shift, 7 days a 
week) (= (M) + (O))

1.99  2.03  1.99  2.00  1.98  1.99  2.00 **

P.1.

7-day posts 5.96  6.09  5.97  6.00  5.94  5.97  6.00

5-day posts 4.25  4.35  4.26  4.29  4.24  4.26  4.29

2-day posts 1.70  1.74  1.71  1.71  1.70  1.71  1.71

P.2.

7-day posts 2.98  3.05  2.99  3.00  2.97  2.98  3.00

5-day posts 2.13  2.18  2.13  2.14  2.12  2.13  2.14

2-day posts 0.85  0.87  0.85  0.86  0.85  0.85  0.86

P.3

7-day posts 1.99  2.03  1.99  2.00  1.98  1.99  2.00

5-day posts 1.41  1.45  1.42  1.43  1.41  1.42  1.43

2-day posts 0.56  0.58  0.56  0.57  0.57  0.57  0.57
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  Shift Relief Factor - After Consideration of Staff Turn-over

South Carolina Department of Corrections 
Shift Relief Factor, Calendar Years 1998 - 2005

2005

Number of employees for 8 hour coverage

Type of Leave/Work Days

Number of employees for 24 hour coverage

Number of employees for 12 hour coverage

  Shift Relief Factor - Before Consideration of Staff Turn-over

Number of employees for 8 hour coverage

Number of employees for 12 hour coverage

Note:  One day = 

Number of employees for 24 hour coverage

This figure represents the percentage of total position days that were vacant during the calendar *
** This means that almost two (2) FTE's are needed to cover one (1) eight hour shift, seven days a 
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